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[ToBbILLEHME CNpaBeaIMBOCTM B OTHOLLEHUN 300POBbS U pa60Ta Hag Tem, L|To6|:| HWU OOWH XXUTENb
EBponenckoro permoHa BO3 He 6bin ocTaBneH 6e3 BHUMaHUS

-xa Chris Brown un a-p Piroska Ostlin

OTaen NonUTUKK U CTPaTEerM4eckoro pykoBoacTBa
B MHTEpecax 340pOoBbs 1 Bnaronony4us
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82,0 roga 1,0-7,4 ropa
76,2 ropga 3,4-15,5 ropa




Kakne dpoaktopbl MeLwialoT MHOMMM HalLMM rpaXkgaHam UMETb
Kpenkoe 300pO0Bbe U XXNTb JOCTOUHOMN XKNU3HbIO?

AHaNM3 COCTaBAAOLMX Pa3pbIBa B MOKA3aTENAX 340P0BbA MEKIY KBUHTUIEM
cambix 6eIHbIX M KBUHTMIEM CaMblX DOraTbix rpaskaaH B 36 eBpOMNencKnx cTpaHax
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m Ycayrv 3gpaBooxpaHeHus
FapaHTMPOBaHHbI A0XO0A, U
coumanbHan 3aluTa

®  YCN0oBUA NPOXKMBAHUA

m CoumanbHbIn M Yenoseyecknin
KanuTtan

B YcnoBuA Tpy4a v Hailma

A bl NNOBNEHHbIN Pa3NNYNAMMU KTOpax, C y4eTom
% pas3pbiBa, obycnosne a3 Amu B 5 paKTopax, c yuyeTo

BO3pacTa 1 nona (Ha ocHoBe aHanM3a AaHHbIX EBponenckunx
OMPOCHbIX UCCNeJoBaHMMN KavecTBa Xu3HKu 3a 2003-2016 rr.)

. HectabunbHoe ¢puHaHcoBOE NoNOXKEHUE —

HecrnocobHocmob ceecmu KOHYbI C KOHyamu

. HeypoBneTtBopuTtenbHOe KauecTBo XUbA U

MeCTHOM cpeabl NPpoXXnNBaHUA

. bonee BbiCOKMI1 ypoBEHb COLMANIBHOTO OTUYXXAEHUA

B Hanbonee HebnaronoNyyHbIX rpynnax HaceneHus




CokpalleHue HecrnpaBeanMBbIX pa3nuynm — BrosiHe OocyLlecTBMMas 3agada; pabora
B 9TOM HanpasfeHun npeacrtaBnsieT codbon xopoLmnn oObEKT ANA MHBECTULIMMA

N MOJib3yeTCs 3Ha4YNTENLHOW 0OLWECTBEHHON nogaepxkon!

CoKpauweHune Ha 50% pa3pbiBa B MOKa3aTenAax oxxmMaaemou
NPOAO/IKUTENbHOCTU XKU3HU MOXKET obecneynTb CTpaHam
¢dunHaHcoBble Bbirogbl B paamepe ot 0,3% a0 4,3% BBIT

Onpocbl 06L,EeCTBEHHONO MHEHMA NOKa3bIBaOT, YTO, MO MHEHMIO
rpa*kAaH, Hainuyme KPenkoro 340P0BbA ABNAETCA CAMOMN BaXKHOM
COCTaBNAIOLLEN KMU3HEHHOIO ycnexa

ObuiectBeHHOCTb 0becnoKkoeHa ycyrybneHmem HepaBeHCTB

BKknap, cekTopa 34paBoOOXPaHEHUA B COLMANbHOE M SKOHOMMYECKOE
pa3BuTme

HanpasneHune 10% ot o6uero ob6bema pacxonoB CEKTOPA 34PaBOOXPAHEHMUS
MECTHbIM NOCTaBLMKaM ycnyr obecnevynBaeT NPUTOK B MECTHYIO SKOHOMMUKY
AEHEXHbIX cpeacTs B pasmepe 168-196 mMnninoHoB PyHTOB CTEP/INHIOB B roA4

- Ha OCHOBE€ AaHHbIX O ropop,e/perMOHe C HaceneHnem 3 MUNJIMOHA YenoBeK
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Strategic mapping of public
perceptions of health equity

What the public think is important to live a
healthy prosperous life




[yTn pelienuns ykasaHHbIX npobnem

Halun rmaBHble NnapTHepPbl — 3TO AETU, MOJSIOAEXb, a TaKke B3POCrble
MY>XYMHbI U XXEHLLUMHbI, KOTOPbIE HE MMEKT BO3MOXXHOCTU XUTb
ycrewHown n trnaronosiy4yHOWN XXU3HbIO.

AIMEHHO K X MHEHMUIO U XXN3HEHHOMY OMbITY HaM criegyeT
NPUCNYLLUNBATLCA, U UMEHHO UX SHTY3Ka3M, SHEPIUIO U
XXM3HECTOMKOCTb HaM crneayeTt BCAYECKN pa3BmBaTh, YTOObI 4OOUTLCS
cnpaBeannBoro yny4ylleHns nokasartenen 3gopoBbs U YCTOUYNBOIO
pasBUTUA.

A JTiobnsiHckas KoOHepeHLUMs No BONpocam CnpaBefMBOCTM B OTHOLLEHUN 340pOBbS, UoHb 2019 T.
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30POBbE U
NMPOLBETAHUE



' BapuaHTbl Mep NonMTUkm

BcTpavBaHve npuHLUmMna cnpaBeauBoCcTy B
s D peanu3yemble HaMu cTpaTernmn NonoXmnTenbHO
Qe n?wrgw QH] (s OTPa3nTCs Ha 300POBbE KaXaoro

Health ® Living Health @ Social and
Conditions u

l E; 'Y World Health
=#2 Organization
g_&} World Health wtmecrmo EUrope
Organization
e oo EUFOpE

Human Capital

Hoa uth come Health @ Employmet
andSocial  and Working Conditic]

P le(noﬂ

Co-producing policy and
research with older people in
Manchester, England
(United Kingdom)

Perspective 50 Plus:
employment pacts for older
workers in the regions,
Germany
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6 LUAIOB, npu3BaHHbIX caenaTb MHTEPECH! NAen LeHTpanbHbIM
KOMMOHEHTOM CTpaTerumn 3agpaBooXpaHeHns N yCTONYMBOIO Pas3BUTUS

1.

Mcnonb3oBaTb 3HAHUA UHANBUA0B U YYUTbIBATD
onbIT coobuwecTs: ‘npoxcumelii oneim’

MaKkcmmanbHO peannsoBaTb NOTEHUMAN
MexaHn3mos B33I/1MO,CI,€V1CTBMH, CI'IOCO6CTBYlOLLI,I/1X
pacwmnpeHnto npas 1 BO3MOXHOCTEM mop,eﬁ, TaKnX
KaK MmonogexHble O6'b€ﬂ,MH€HMFI “n C06paHMFI
rpaxaaH

O HO3HA4YHO OTKa3aTbCA OT KOHLUENUumn
Hebnaronony4ms, NpUBOAALLEN K CTUTMATU3ALMN
noaen

MoBbICUTb NOAOTYETHOCTb B PaMKax NOJNTUYECKON,
coumnanbHom n cyaebHom cuctem, YToObl COKPATUTD
Hecnpasea/MBble PAa3NMYMNA NO TAKUM
noKasaTeNnAaM, Kak OBEpPUE N YyBCTBO KOHTPOA
Hag cuTyauuen

PaboTaTb ¢ MeCTHbIMM coobLlecTBaMK Hag,
BblABIEHMEM MECTHbIX NPOobaemM, MOUCKOM NyTel
NX peLleHnA U Pa3BUTUEM YCTOMUYUBbBIX
06LWECTBEHHbIX MHULMATUB. MHCTPYMEHTbI:
pa3BUTUE MECTHbIX COODLLLECTB, METOAbl HA OCHOBE
MCNONb30BaHMA COLMANbHbBIX aKTUBOB

OTpasuTb coumanbHble LEHHOCTM B Mepax
HaN0roBo-60AKETHOM NONNTUKU U CTPATETNUAX
3KOHOMWYECKOTO POCTa.
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« All our work is evidence-based

* Uses Bloom Taxonomy, in line with
UNODC/EMCDDA guidelines, works in
line with a number of evidence-based
programs

« Trainings on life and social skills to
— become an activist/advocate,
— a better employee (on a longer term)

— or just to be mentally and physically
stronger (health an wellbeing)
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Health & Employment Health @ Income
and Working Conditions Security and Social
Protection

Gender budgeting in Austria:
systematically improving
equity between women and
men
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Health @ Social and
Human Capital

The Wales We Want:
empowering citizens to
own and drive equity policy
solutions
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Health Justice Partnership:

A targeted intervention to
advance the health of
disadvantaged and
vulnerable communities
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COLUMUANBbHbLIA U
YE/IOBEYECKMA KANUTAN



