a7

g@ WORLD HEALTH
W22 ORGANIZATION

CURRICULUM VITAE*

Family name (surname) :

First names :

Other names Attach recent photograph
(3cm x 4 cm)

Gender:

Place and country of birth : Date of birth (Day/Month/Year) :

Citizenship:

If you have ever been found guilty of the violation of any law (except minor traffic violations) give full
particulars:

Address to which correspondence should be sent : Telephone :
Mobile phone:

E-mail:

*This form, along with the written statement required (see page 9), should be submitted along with the proposal of the candidate, to the
Director General, not later than 18:00 CET on 15 February 2019.
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Degrees/Certificates obtained:

(Please indicate here the principal degrees/certificates obtained with dates and names of institutions starting
from the latest, additional pages may be added)
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LANGUAGE SKILLS

Speak

Read

Write

Enter appropriate number from code below
to indicate level of your language
knowledge of the official languages of the
European Region. If no knowledge, please
leave blank.

CODE: 1. Limited conversation,
reading of newspapers,
routine correspondence.

2. Engage freely in discussions,
read and write more
difficult material

3. Fluent

English

French

German

Russian

Other language skills:

Please indicate additional language skills
YOU POSSEsSS
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Professional experience

Please describe in detail, in reverse chronological order, positions held, functions performed and
other relevant experiences during your professional career (excluding international experience). For
each entry, provide dates, and a description of the main duties and responsibilities and outline the
principal results, outcomes and achievements, giving concrete examples.
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International experience

Please describe in detail, in reverse chronological order, positions held and functions performed and
other relevant experiences of an international nature. Please include all experience in international
organizations’ governing bodies and secretariats. For each entry, provide dates, and a description of
the main duties and responsibilities and outline the principal results, outcomes and achievements,

giving concrete examples.
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Further achievements and awards
Please state any other relevant facts which might help to evaluate your application for example

achievements, awards and accomplishments in light of the criteria adopted by the Regional
Committee in resolutions EUR/RC40/R3 and EUR/RC47/R5.
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Publications

Please list here a maximum of ten publications - especially the main ones in the field of public health,
with names of journals, books or reports in which they appeared. (Please feel free also to attach a
complete list of all publications.) Do not attach the publications themselves.
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Conflict of interest declaration

Please list any interest, financial or professional, or views publicly expressed, that could create or
appear to create a conflict of interest in light of the work and functions of the Regional Director of the
Regional Office for Europe, if you were to be elected.

I certify that the statements made by me on this form are true, complete and correct. | understand that
any false statement or required information withheld may provide grounds for the withdrawal of any
offer of appointment or the cancellation of any contract of employment with the Organization.

Date and place : ... SIGNALUIE & o
Page 8 of 10




WRITTEN STATEMENT
Please see the "Criteria for candidates for the post of Regional Director” (on attached sheet).
Your statement should address the following points and must be no longer than 2.500 words.
1. Describe your management and leadership qualities and what would make you a
successful Regional Director.

2. Set out your vision for the Region, identifying the key challenges facing the Region
and how you would propose to address them.

3. Explain how you would engage key stakeholders in order to achieve the goals of the
Regional Office.

4, Describe how you envisage that the Regional Office’s work will relate to ongoing

processes in WHO and the UN, such as the 2030 Agenda for Sustainable
Development and the WHO transformation process.
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CRITERIA FOR CANDIDATES FOR THE POST OF REGIONAL DIRECTOR

The following criteria were adopted by the Regional Committee at its fortieth session (resolution
EUR/RC40/R3) and affirmed and supplemented at its forty-seventh session (resolution
EUR/RC47/R5)

(a) The candidate must have a commitment to WHO's mission

The candidate should be committed to the values, role and policies of WHO and notably the goal of
health for all. There should be clear evidence of his/her personal involvement in furthering that
commitment.

(b) The candidate must have proven leadership qualities and integrity

The candidate must be dynamic and must have demonstrated long-term and consistent leadership
gualities. A commitment to outcomes and effective results - as opposed to merely a concern about
processes - is essential. Ability to communicate in a clear and inspiring way is an important
requirement. Such communication skills need to be effective with widely different target groups,
including the mass media, and involve direct personal contact with political and other leaders in the
public health field, health personnel, a wide range of academic and other professional groups outside
the health sector, and WHO staff, etc. In view of the high goals of WHO and its impartial
international character, the personal integrity of the candidate and the ability to withstand pressures
from official or private sources contrary to the interests of the Organization are essential.

(c) The candidate must have proven managerial ability

The person should have demonstrated clear ability to manage a complex organization in the health
field. His/her performance in that role should have demonstrated a determination to make a thorough
analysis of the problems and possibilities for solving them; the setting of clear goals and objectives;
the design of appropriate programmes for optimal use of the total resources; the efficient use of those
resources; and a careful process for monitoring and evaluation. Importance should be attached to the
candidate’s skills in fostering teamwork - with appropriate delegation of responsibility - and in
creating a harmonious working environment. In view of the need for the work of the Region to
interact with and actively support the efforts of other regions and headquarters, the candidate’s ability
to work effectively with leaders, at both national and international levels, in health and other sectors,
is an important element.

(d) The candidate should be a person professionally qualified in the field of health and having a
sound knowledge of public health and of its epidemiological basis

This type of qualification and background would greatly assist the candidate in the performance of
his/her duties, and in contacts with national health administrations.

(e) The candidate must have a broad understanding of the health problems and social, political,
cultural, ethnic and other sensitive issues in the Region

In view of the above, it follows that the candidate would normally be a national of one of the Member
States of the Region. The candidate should be fluent in at least one of the working languages of the
Regional Committee, and knowledge of others would be an asset.

() The candidate must be sufficiently healthy to carry out the duties of the post

It is acknowledged that being sufficiently healthy to carry out the duties of the post would not
preclude a physically handicapped person from being considered.
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